
  
 

 

Candidate Availability List 
London – February 2025 

 

 
 

 
Top Technical Talent 

Name Position Skills Salary 

Zakir IT Manager Oversee, mentor, and guide the IT Support functions to ensure the 

delivery of IT services to the business within the specified SLAs. Ensure 

the team deliver prompt and effective assistance to all users and 

systems. Coordinate and support the team across various offices, 

regions, and time zones to meet business needs effectively 

£65K 

Mike 3rd Line 

Support 

SonicWall HA Pair Mgmt. Interfaces, DHCP, LDAP, SSL. VPN, CFS, 

Firmware Updates/Restores and Rollback, Packet Capture and addressing 

conflicts. DC OnPrem Moves 2012-2022 Physical and HyperV. Migrations 

including Print Server, Databases (Finance) and Licensing. 

£45K 

 

Luca IT Support 3 years working in a Legal environment. Assist customers with various IT 

issues including hardware, software including legal software such as 

iManage, BigHand, Intapp. Assisted new starters with getting started 

with IT equipment including laptops, headsets, authenticator. 

Troubleshooting issues with AV including Webex/cisco room equipment 

£35K 

Jamie Senior Full 

Stack 

Developer 

Jamie is a Senior Full Stack Software Engineer with technical leadership 

experience. Experienced developing Artificial Intelligence platforms, with 

a track record of delivering innovative solutions in corporate, and startup 

environments. 

Techs – Python, MERN, AWS, TypeScript, SQL, ML 

£75K 

Liam .NET 

Software 

Developer 

20 years’ experience using .NET Framework (C#). Experienced handling 

large amounts of data. With a strong track record of Project Delivery, 

experienced developing desktop applications using WPF. Techs - .NET, 

Azure, SQL, PHP, Java, C, Visual Studio 

£50K 

Lucy Technical 

Business 

Analyst 

Technically minded Business Analyst with over a decade of experience in 

financial markets. Managing relationships with clients and discussing 

their technical requirements. Writing technical specifications and 

producing technical documents. Working closely with Software 

Developers, QA, and Product team. 

£70K 

Mike Infrastructure 

Engineer 

Windows Server, Azure, SQL, AD, VMware, Office 365, MDM, Entra ID, 

SharePoint, PowerShell, Intune 

£450 Per 

Day 

Claire ERP Project 

Manager 

SAP, Oracle, IFS, Sage, Workday, D365, Project / Programme 

Management, Remediation, Full Project Lifecycle, Vendor, Stakeholder, 

Resource, Budget, Risk, Scope, Change Management, RAID 

£700 Per 

Day 

Brian Service Desk   Windows, Active Directory, Hardware / Software, Office365, Networking, 

Exchange, Apple 

£220 Per 

Day 

Matthew Full Sack 

Developer 

PHP, MySQL, Laravel, JavaScript, jQuery, GIT, HTML, Legacy Systems, 

AngularJS, Perl, CSS 

£500 Per 

Day 

 
 

Local Testimonial 
 

 
 

I have worked with Charlie and Jack at Senitor to help recruit both Product Managers 
and Developers into our technical team. The relevancy of the candidates they put 
forward was excellent, mainly because they took the time to understand our 
requirements, our company, and our culture. Great levels of efficiency were maintained 
throughout the entire recruitment process. On top of this, levels of communication 
were superb and they were easy to get along with on a personal level 
 
Agne Barkauskaite, HR Manager, SportPursuit 

 
Had Robbie Allen reach out to be about a job position extremely professional and transparent throughout the process which made it 
very easy and I am start the new job soon. 100% recommend to any job-seekers. 
 

Joseph, Candidate 
 
Please call Robbie Allen or David Atherton on 0207 379 9955 to arrange an interview with any 

of the above candidates or to discuss your requirements further. 


